
The Harvest is Plentiful but the 
Laborers Are Few
By Jenifer VanAlstein, Feature Contributor, 
Valley Ag Voice

With the looming deadline of the Sustainable 
Groundwater Management Act, and the continued 
water delivery crisis that faces the Valley, other issues 
affecting agriculture have been overlooked or put 
on the backburner by lawmakers. Many growers 
have been consumed with water management and 

finding alternative water resources. And with the 
party in power in our state, things will only get 
worse. But what have our leaders done to address 
the prominent labor shortage plaguing our state?

We are currently in our “off season” for ag labor here 
in the Valley. A very short “off season,” as we are 
blessed to have nearly year-round harvesting given the 
diversity of crops able to grow in our rich soil. Labor 
companies have just completed citrus season and are 
quickly gearing up for the summer grape season. 

See HARVEST on PAGE 12

Cotton Acreage Projected to 
be Down 25%
By Audrey Hill, Feature Contributor, Valley Ag Voice

Most years, the end of March and the passing of the 
spring equinox marks the beginning of the end of 
the rainy season for the Central Valley. Snowpack, 
precipitation, and water level estimates are beginning 
to firm up and unfortunately 2021 does not have a 
very bright outlook. Dry years and wet years are 
a normal occurrence for the area. However, if not 
managed properly, dry years can be very harmful 
to the many crop producers of the Central Valley. 
This year, the drop in water availability is suspected 
to be the cause of a 25% drop in acreage used for 
cotton production.

The recent National Cotton Council (NCC) annual 
meeting, held via Zoom, reported that there could be 
a 25% decrease in cotton acreage for the year 2021. 
This is only a preliminary report and these numbers 
are only estimates, however still based in significant 
research. The California Cotton Ginners & Growers 
Association (CCGGA) briefly outlined this report 
in their newsletter The Cotton Chronicle and suggested 
that this decrease in production is due to the critical 
conditions of California’s water supply and “pricing.” 
Both major species of cotton grown in California, pima 
and upland, are suggested to be affected by this decline See COTTON ACERAGE on the NEXT PAGE 

in acreage. The NCC estimated pima production 
to drop 27% percent (from 147,000 acers in 2020 to 
108,000 acers). While upland is estimated to drop 
18% (from 34,000 acres to 24,000 acres) coming to 
an average of a 25% decrease in cotton acreage for 
2021. If these estimates become reality, “the overall 
cotton acreage would be the lowest planted cotton 
acreage in California since before 1920” according 
to The Cotton Chronicle. However, the CCGGA stated 
their optimism in the chronicle, adding that “prices 

Research suggests decreased cotton production may be 
the result of California’s critical water supply and “pricing” 
conditions (Gargonia / Shutterstock)
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fallowed. With existing reservoirs and river flows fully 
committed to meeting annual demands, there has been 
a call to build more surface reservoirs to reregulate flood 
flows. Currently the California Water Commission is 
pursuing three surface water storage programs under its 
Water Structure Investment Program: an expansion of 
Los Vaqueros Reservoir in the East Bay area, Pacheco 
Reservoir on the west side of the San Joaquin Valley and 
Sites Reservoir on the west side of the Sacramento Valley.

Surface reservoirs play an important role in water 
management but have their problems. California 
typically experiences very wet years and very dry years 
and not so many “average” years. To complicate water 
planning further, the wet and dry years typically come 
in cycles as exaggerated by climate change. During 
very wet years, surface reservoirs are only successful 
in capturing a small proportion of the water that is 
available. During a drought cycle, surface reservoirs 
can quickly run dry. These circumstances make surface 
reservoirs poorly suited to deal with the cyclical nature 
of California’s hydrology. Surface reservoirs are very 
expensive. Now that state and federal governments 
are leaning towards only supporting the public benefit 
component of water projects, it has become much 

The Need for New Investments in Water Storage 

See WATER STORAGE on PAGE 3

are small relative to the quantity of water recharged 
and the storage capacity is very large. The Kern Water 
Bank has stored as much as 1.3 million-acre feet on its 
20,000 acres and in 2017 alone recharged 560,000-acre 
feet of water – more than the capacity of Lake Isabella. 
While infiltration rates frequently diminish through the 
recharge season, recharge can continue indefinitely while 
surface water is available. During droughts, farmers 
and water districts can draw on that stored water. 
Groundwater storage has other significant benefits 
beyond surface storage. Although still expensive, it 
is far cheaper to build recharge facilities than it is to 
build new surface reservoirs. Groundwater recharge 
facilities can also be designed to provide environmental 
benefits—restoring seasonal wetlands that were once 
abundant throughout the Valley - see Groundwater-
recharge-guidelines-checklist_07-spreads.pdf (edf.org).

Like surface storage, groundwater recharge is not 
without its challenges. If not properly located and 
managed, groundwater recharge can distribute fertilizers 
and contaminants to the groundwater. Many areas do 
not have the geologic conditions suited for groundwater 

harder to complete surface reservoir projects. And new 
surface storage often raises environmental concerns 
as valleys are flooded and fish habitat and migration 
routes are impacted. 

That is not to say that certain surface reservoir projects 
are not without their benefits. Surface reservoirs 
have an essential role to play in providing water for 
high value uses, recreation, flood protection and 
water for emergencies. And surface reservoirs are 
a critical element in reregulating winter and spring 
precipitation to meet summer irrigation demands. 
But such re-regulation is not an essential element in 
achieving groundwater sustainability. For that, more 
water needs to be recharged into groundwater basins 
than is pumped out of them–and the timing of that 
recharge is not critical. Conjunctive use, the practice 
of storing water in aquifers during wet periods for 
recovery using groundwater wells in dry periods, has 
been utilized by water districts throughout the Valley for 
many decades. It is fundamental to the way that many 
water districts operate. Water is diverted to recharge 
ponds where it infiltrates through sandy soils until it 
reaches and supplements the water table. Conjunctive 
use projects have their advantages. Evaporation losses 

By Scott Hamilton 
President, Hamilton Resource Economics

The San Joaquin Valley faces a critical water shortage. 
If nothing is done, potentially one million acres, 20% of 
the cultivated land in the San Joaquin Valley, could be 

Sign, “California is Running on Empty BUILD DAMS NOW,” 
posted by Families Protecting the Valley & GAR Tootelian, 
Inc., compares California’s water crisis to driving a vehicle 
with low fuel (Scott Hamilton)
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Young Farmers & Ranchers
By Allie Cushnyr 
Chair, Kern County 
Young Farmers 
& Ranchers

Fundraising has been 
difficult for YF&R over 
the last year, and we are 
working through it by 

getting creative. A couple of ideas that we are playing 
with in 2021 is a sporting clays event, a family fall 
festival, and we are keeping our fingers crossed to 

bring back the Annual Charity Farmer’s Market. 
One opportunity that unexpectedly popped up was 
a fundraiser put on by Kuntz Family Farms. At the 
beginning of March, they hosted Bee Day, which 
was a vendor fair that also raised funds for our Ag 
Grants for FFA & 4H students locally. Tim Collins, 
our Vice Chair, went to the event and graciously 
accepted the donation of just over $800! We want 
to do a shout out to Holly Kuntz for all that she did 
to raise this money for the students. Kern YF&R 
is looking forward to having a booth at their 2022 
Bee Day to grow the event and raise awareness for 
how we give back to the community.

We want to thank the Holtermanns for hosting our 
group at their family farm for our almond bloom 
meeting. The group learned about everything from 
bloom, to operations on an almond farm throughout 
the year, to irrigation, etc. It was a great opportunity 
for our members to get their boots dirty, ask questions, 
and even bring kids out to a family friendly meeting. 
We look forward to our next meeting on April 8th at 
6pm with Ally Triolo from Farm to Fork. She will 
be providing us with an ingredient list prior so we 
can show up on Zoom with everything we need to 
make a quick and tasty dish together. We will also be 
having a group discussion with her after the “cook” 
along and will host our April meeting as well. Be 
sure to get on our email list to get the invite to the 
meeting by reaching out to us. We will also make 
sure to post details on our social media platforms.

Email: kernyfr@kerncfb.com Instagram: @kern  yfr
Facebook: KernYoungFarmersAndRanchers

by the Monterey system, which helps those located in 
large metropolitan areas in and outside of the state 
(only a small percentage of users of the notification 
system are local). Keep in mind, the most outspoken 
members of the committee do not live in the Shafter 
area, and have now pivoted to the Arvin-Lamont 
steering committee. From the KCFB’s perspective, if 
these groups are to be truly locally represented then 
this sort of dual representation should be prohibited.

The agricultural community, farmers and ranchers 
who live and work in the areas that would be regulated 
upon were not given a seat on the steering committee. 
Rather, environmental lobbying groups masquerading 
as social justice groups were chosen and they remain 
active in their pursuit to circumvent democratic 
action throughout the state. This is nothing new for 
these radical environmental groups. Once again, 
the representatives these groups elected and hoist in 
front do not live in the same area they so confidently 
choose to rule.

An important point that has so far been widely ignored 
is that agricultural commissioner was presenting the 
members of the steering committee with a solution, 
and as far as the KCFB knows Mr. Fankhauser is 
still attempting to do so. The solution the Ag Com-
missioner presented was to circulate door hangers for 
the Shafter community within a buffer zone double 

President’s Message:
When Outside Activists Steer 
a Local Steering Committee
By John Moore 
President, Kern County 
Farm Bureau

After reading two articles related to AB 617 published 
by The Bakersfield Californian, this author and the 
Kern County Farm Bureau feel compelled to set the 
record straight. A hit piece published by the Califor-
nian that unfairly targeted Kern County Agricultural 
Commissioner, Glen Fankhauser, and three Op 
Eds are misrepresentative of facts, unscientific, and 
blatantly manipulative.

Lone actors within the Shafter steering committee 
have consistently negotiated in bad faith. While the 
agricultural community was facilitating productive 
conversation by holding meetings and attempting 
to collaborate with two outspoken members of the 
steering committee who have been featured in the 
Californian repeatedly and the director of the Depart-
ment of Pesticide Regulation, the two activists went 
outside of these conversations to slander and lie about 
the Commissioner’s unwillingness to submit to their 
demands of an online notification system. The CERP, 
Community Emissions Reduction Plan, which all of 
this is predicated on requested a system that would 
benefit the Shafter community. The online notification 
system as pushed by activists is ineffective as illustrated 

the label requirement. The solution was not a panacea 
and would have created a burden on agricultural ap-
plicators. But the offer was seen as a fair compromise if 
the actual goal was for community notification rather 
than an online system that could be manipulated by 
groups outside of Kern’s localities.

The goal posts are continually shifting. Originally the 
crop protection material targeted by the Shafter steering 
committee was 1,3-D. That has since grown in to two 
additional crop protection materials in what can be 

best described as an attempt to broaden the target 
from almond preplant fumigant to all crop preplant 
fumigants. Again, nothing new. The AB 617 Steering 
Committee fiasco is another reminder that we cannot 
base policy on unscientific and manipulation tactics 
and the KCFB implores all members to continue 
managing their own communities the way that only 
a local truly can. We cannot allow outside members 
to drive our local steering committees. It is a proven 
recipe for disaster.
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Administrator’s Report
By Colleen Taber 
Administrator, Kern 
County Farm Bureau

Spring is here with vac-
cine efforts well underway 
and restrictions lifting. 

We are thankful for the support we have received 
through the last year. Kern County Farm Bureau looks 
forward to a new chapter to connect again in person 
at events and celebrate sustaining through adversity.

Join us on April 17th at Kuntz Family Farm, where we 
can come together as a community hearing from local 
Ag professionals while raising funds for our Teacher’s 
Ag Seminar. Are you looking to network with other 
local businesses? Gather a foursome and join our 
Golf Classic. This summer, you can purchase our 
2021 Kern County Farm Bureau release of Temblor 
beer and attend our Save Water Drink Wine mixer 

in August. It will be a Fall to remember as we gather 
to celebrate our Bounty of Kern County as well as 
our Fall golf tournament. These events are just the 
tip of the iceberg!

There is so much to look forward to in the coming 
months, and we look forward to continuing our 
unwavering advocacy at the local, state, and federal 
levels. Don’t miss out! Become a member today! Please 
contact our office at 661-397-9635.

Fore! Gather a foursome and participate in our annual Golf 
Classic! (Kern County Farm Bureau)

and demand for cotton are on the increase, and with 
more storms on the way these numbers could change.”

The California Department of Water Resources reports 
that statewide snowpack survey measurements, as well 
as lake capacity measurements, point to an overall dry 
year for the state. As of Feb 21, 2021, statewide snow 
water content was at 61% of the March 1 average 
and 56% of the April 1 average. As of March 2, Lake 
Orville was at 55% average for this date and Lake 
Shasta, California’s largest surface reservoir was at 
68% average for this date. This does not mean that 
California has already experienced ~60% of its water 
for the year 2021, but instead means that the amount 
of precipitation the state has had is only ~60% of what 
it usually is at this time. In her article “Water Year 2021: 
The Suspense Continues,” published on water@
ca.gov, Jeanine Jones, DWR Interstate Resources 
Manager comments that “A Miracle March is the 
state’s best hope for finishing the water year in better 
shape, although it is very unlikely that full recovery to 
normal surface water supply conditions would occur.”

As the year progresses and concerns about the dry 
Spring grow, initial 2021 water allotments for each 
water district are announced, however under tight 
watch. As The Cotton Chronicle states, agriculture water 
service contractors located south of the Delta are allo-
cated 5% of their contract supply. M&I water service 
contractors south of Delta are allocated the greater of 
55% of their historic use or public health and safety 
needs, whichever is greater. The San Joaquin River 
Exchange Contractors and San Joaquin Settlement 

Cotton Acerage
Continued from the PREVIOUS PAGE 

Contractors are allocated 75% of their contract supply. 
The majority of California’s cotton farms fall under 
the agriculture water service contractors located 
south of the delta and therefore will receive 5% of 
their contract supply. These percentages are subject 
to change as the year progresses, however if the rainy 
season ends on a dry note, the CCGGA’s preliminary 
reports of a 25% decrease in cotton acreage could 
very easily become reality.

California grown cotton makes up approximately 
7% of the cotton grown in the U.S., most of which is 
used to feed dairy cattle, according to the CCGGA. 
Byproducts include cottonseed oil and lint, both of 
which have a very long list of daily household uses such 
as cooking oil, salad dressing, cosmetics, soap, mops, 
cotton balls, paper, and currency. A 25% decrease 
in California cotton acreage and subsequent cotton 
production could mean an increase in the price of 
dairy feed and these household items.

(Megan Betteridge / Shutterstock)
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Water can be stored in aquifers in a number of ways including infiltration from recharge basins, canals, and rivers (California 
Department of Water Resources.

An electromagnetic image of geologic conditions around Visalia, California. Blue shading represents the areas with the best 
subsurface conditions for groundwater storage (Kaweah Delta Water Conservation District)

Water Storage
Continued from PAGE 1

reservoir upstream of Friant dam on the San Joaquin 
River, was one of the best hopes for new surface storage 
in the San Joaquin Valley. That project is now on hold. 
Aaron Fukuda, General Manager of Tulare Irrigation 
District cites funding and environmental issues as key 
impediments. 

While increased groundwater storage represents a 
fundamental component of achieving groundwater 
sustainability in the San Joaquin Valley, current recharge 
capacity within the region is vastly short of what is 
needed. The Water Blueprint for the San Joaquin 
Valley, an initiative intended to bring more water 
into the region, estimates another 7,500 cubic feet per 
second (CFS) of recharge capacity will be needed to 
achieve sustainability. This represents an enormous 
undertaking possibly comprising 60,000 acres or more.

There is still time to make investments in water infra-
structure. Water districts throughout the region are 
working to build more recharge capacity and innovative 
options for recharging aquifers are being explored that 
would reduce the cost of groundwater recharge. Further 
investment in groundwater recharge has the potential to 
provide benefits for wildlife, communities, and industry 
in the San Joaquin Valley. But it will take sustained 
water user support to make that potential a reality.

recharge. Even if soils appear sandy on the surface, clay 
lenses below the surface can restrict infiltration rates. 
New technology, aerial electro-magnetic surveys, while 
not cheap, allow examination of geologic conditions 
hundreds of feet below the surface.

In the end, economics becomes a determining factor. 
Somebody has to pay for the private benefits of water 
storage and that typically is the end user––the commu-
nities and farmers that benefit. In the southern Valley, 
Temperance Flat, a 1.26-million-acre foot proposed 

Recharge ponds can be designed to serve dual purposes: 
recreating seasonal wetlands and recharging aquifers (Kern 
Water Bank Authority)
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Representatives in late 2019, based in part on the support 
of more than 300 agricultural groups and companies.

“The Farm Workforce Modernization Act earned 
bipartisan support at that time by addressing both 
current and future needs for agricultural employers 
and employees,” Johansson said. “Its reintroduction 
will stimulate ongoing discussions about immigration 
policy. Its passage would improve agricultural visa 
programs and accommodate immigrant agricultural 
employees already in the United States, while enhancing 
border security.”

Johansson said the bill’s reintroduction comes at a 
particularly important time, as farmers and their 
employees maintain agricultural production during 
the COVID-19 pandemic.

“Long before the pandemic, we recognized the people 
who work on California farms and ranches as essential 
to reliable supplies of healthy food and farm products. 
The pandemic has only underscored the importance 
of assuring the people who work on farms and ranches 
can do so with the security of legal immigration status,” 
he said.

California Farm Bureau Supports 
Reintroduction of Agricultural 
Immigration Bill
Press Release Provided by California Farm Bureau Federation
Saying it would provide mutual benefit for farmers, 
ranchers and their employees, the California Farm 
Bureau applauded today’s reintroduction of federal 
legislation to improve agricultural immigration programs.

California Farm Bureau President Jamie Johansson said 
the organization is committed to work for passage of the 
Farm Workforce Modernization Act, reintroduced by 
Reps. Zoe Lofgren, D-San Jose, and Dan Newhouse, 
R-Wash.

“We were early supporters of the Farm Workforce 
Modernization Act when it was originally introduced 
in 2019, and we’re pleased to see its reintroduction,” 
Johansson said. “Reform of federal immigration 
law continues to be a top priority for the California 
Farm Bureau, and this bill would create meaningful 
changes that would ease chronic employee shortages 
and recognize the value of farm work.”

The original bill won passage from the House of 

John Deere 7330 High Crop John Deere 9470RT

1-888-461-0625 ATIMachinery.com

Serving Farmers
Since 1975

ATI MACHINERY
• Challenger MT865 – MT855 – MT845 – MT835 – MT765
• John Deere 9620T – 9520T – 8430T – 8520T – 8400T
• John Deere MFWD Wheel Tractors – 275HP to 150HP
• Cat Challenger 95-85-75 Rubber Belted Tractors
• Case MX285 – MXM175 Wheel Tractors
• Cat D8K Direct Drive Mounted and Drawbar Tractors
• Cat D6C – 3 & 5 Shank Rippers - Discs

AG EQUIPMENT RENTAL

By Ching Lee, Assistant Editor, Ag Alert

Reprinted with Permission from California Farm Bureau 
Federation

Despite rising demand for organic meat, some 
California ranchers face roadblocks that prevent 
them from being able to market their meat as organic 
because of limited certified-organic slaughter and 
processing facilities.

Meat processing bottlenecks have affected all small 
and mid-sized ranchers, said Laetitia Benador, policy 
research specialist for California Certified Organic 
Farmers. But the problem has been especially tough 
for organic producers, she said, because only a handful 
of the state’s 32 federally inspected slaughter plants 
carry organic certification.

For meat products to be marketed and sold using the 
U.S. Department of Agriculture organic label, the 
animals must be raised according to federal organic 
standards, and they must be slaughtered and the meat 
processed at a certified organic plant.

Benador noted that from 1970 to 2018, California lost 
more than half of its federally inspected slaughterhous-
es, and the remaining facilities operate at capacity 
or are located too far away to be cost-effective for 
ranchers. Because slaughterhouses have such high 
demand as it is, she said, there’s not much incentive 
for them to take on organic certification.

With limited access to organic facilities, Benador 
said many ranchers must use noncertified organic 
facilities and therefore cannot label their meat organic, 
potentially losing out on the full value of their products 
through organic premium prices.

“(Organic meat) is a rapidly growing market, and 
we would really love to have the infrastructure in 
place to enable ranchers to take advantage of those 
opportunities,” she said.

With demand for organic meat growing and more 
producers “hopping on the game,” Siskiyou County 
rancher Jason Walker of StarWalker Ranch said the 
state’s processing infrastructure lacks capacity to 

handle the increased production of organic livestock.

For his beef and pork to be certified organic, he said 
he makes a four-hour drive to a slaughter facility 
in Oregon because the closest California facility, 
Redwood Meat Co. in Humboldt County, is so booked 
it has no openings for new customers. The carcasses 
then make a seven-hour trip to Certified Meat Products 
in Fresno to be cut and wrapped.

Walker said he’s able to use the Fresno facility because 
he produces enough volume to ship 15 to 20 hogs and 
10 to 15 cattle at a time.

“If you’re a small producer and you’re just starting 
out, you’re going to have a heck of a time getting in 
any of these places,” he said.

Because he sells most of his meat online, Walker said 
his organic certification represents an important 
tool when marketing to people who only know his 
website. Some ranchers, he noted, have moved away 
from certifying their animals because of processing 
constraints.

San Benito County rancher Julie Morris of Morris 
Grassfed said she’s “completely transparent” with 
her customers about why her farm’s meat is not 

certified organic, even though she maintains organic 
certification on her pasture. The company’s website 
features a detailed graphic that shows the journey her 
cattle must travel from the farm to her customers. It 
also explains how the farm is forced to drive hundreds 
of miles to its slaughter and processing facilities due 
to the lack of small-scale meat processors in the state.

“It kind of takes away from the ecological footprint 
that we like to think our product creates,” she said. 
“We put all this time into regenerative agriculture 
and creating healthy rangelands, and then we have 
to drive so far to get our meat processed.”

Even though Stemple Creek Ranch in Tomales raises 
its cattle, hogs and lambs on organic pasture, rancher 
Loren Poncia said he cannot market his pork and lamb 
as organic because they do not go through organic 
slaughter. He certifies only 30% of his beef as organic 
because “we have a niche market where people do 
want to pay more for it, so we’re willing to raise the 
product organically and make it work,” he said.

Poncia sells his meat through his website, at farmers 
markets and to grocery stores, butcher shops and 
restaurants. Because of his direct relationships with 
his customers, he said, the lack of organic certification 

Lack of Processing Hampers the Organic Meat Business
hasn’t been a problem.

For producers who want to sell to bigger retailers, 
Poncia said, certification is much more important. 
He said he also thinks there would be more organic 
meat available, especially pork and lamb, if slaughter 
and processing were not such a problem for small 
producers.

Humboldt County rancher Michael Evenson said 
the problem forced him six years ago to change his 
business to selling his animals live to customers, then 
using a custom-exempt mobile facility for on-farm 
slaughter. Meat from these animals cannot be sold to 
the public and is intended for the owners’ consumption. 
The meat is also not certified organic, even though 
Evenson said he retains certification on his pasture 
and the herd.

He said he thinks legislation such as the PRIME 
Act would “go a long way to take the pressure off” 
the state’s meatpackers and butchers. The bill would 
change federal law to allow ranchers to slaughter 
and process their livestock at custom-exempt mobile 
facilities, which are not USDA inspected, and be able 
to sell the meat.

Benador of CCOF said the certifier, working with 
a coalition of ranchers and others, has identified 
policy solutions that could help alleviate the current 
organic meat processing bottleneck. They include 
upgrading older facilities and building new ones; 
expanding options for on-farm slaughter; revamping a 
state inspection program; and investing in workforce 
development to grow meat processing capacity.

Kevin Maloney, president of the Bay Area Ranchers 
Cooperative, which has purchased a mobile unit that 
it expects to open in May, said the group plans to 
certify the unit organic. He said BAR-C has already 
determined that infrastructure cost for organic cer-
tification would be “negligible,” but it would require 
record keeping and “a lot of paper pushing.” Noting 
cooperative members are a mix of ranchers who are 
certified organic and not certified, he said its board of 
directors will ultimately make the decision on whether 
the mobile unit will go through organic certification.

Stemple Creek Ranch in Tomales raises livestock on organic pasture, but just 30% of its beef is marketed as organic, while 
pork and lamb are not because they don’t go through organic slaughter (Paolo Vescia)
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By Kevin Hecteman, Assistant Editor, Ag Alert

Reprinted with Permission from California Farm Bureau 
Federation

A bipartisan bill seeking to secure a domestic 
agricultural workforce and make the H-2A visa 
program more user-friendly has been reintroduced 
in Congress.

The Farm Workforce Modernization Act was 
reintroduced last week by Reps. Zoe Lofgren, 
D-San Jose, and Dan Newhouse, R-Wash., who 
sponsored the original bill in 2019. The House of 
Representatives approved the legislation in late 
2019, but it was not taken up by the Senate.

California Farm Bureau President Jamie Johansson 
said he was pleased to see the bill reintroduced, 
noting that the organization was an early supporter 
of the original FWMA.

“Reform of federal immigration law continues to 
be a top priority for the California Farm Bureau, 
and this bill would create meaningful changes 
that would ease chronic employee shortages and 
recognize the value of farm work,” Johansson said.

The bill, he noted, has taken on new importance 
in light of the COVID-19 pandemic.

“Long before the pandemic, we recognized the 
people who work on California farms and ranches 
as essential to reliable supplies of healthy food and 
farm products. The pandemic has only underscored 
the importance of assuring the people who work on 
farms and ranches can do so with the security of 
legal immigration status,” Johansson said.

Sara Neagu-Reed, California Farm Bureau associate 
director of federal policy, called the bill a “historic, 
bipartisan piece of legislation that finally gives the 
farming community in California—both employers 
and employees—the immigration solutions they’ve 
been seeking for over 30 years.”

Under the bill, employees who have worked at least 
180 days in agriculture during the past two years 
could seek temporary Certified Agricultural Worker 
status, which could be renewed indefinitely with 
continued agricultural employment of at least 100 
days per year. Applicants, along with their spouses 
and minor children, would have to pass criminal 
and national-security background checks.

Those interested in seeking green cards would need 
to pay a $1,000 fine and keep working in agriculture. 
Employees with 10 or more years of service time 
would need to work in agriculture four more years; 
those with fewer than 10 years would need to stay 
in agricultural work for eight more years.

The bill also addresses the H-2A visa program, 
under which nonimmigrant agricultural employees 
come to the United States for fixed periods of 
employment.

The FWMA seeks to consolidate the filing pro-
cess via an electronic platform, through which 
all agencies involved in the process could carry 
out their duties, and allow employers to file one 
petition for staggered, seasonal labor needs. H-2A 
employees approved under the program would 
receive three-year visas. Recruiting of potential 
domestic employees—required before seeking 
H-2A employees—would move from newspaper 
ads to online job sites.

Farm Workforce Bill Comes Back 
Before Congress A Portable Agricultural Worker pilot program 

would allow as many as 10,000 people to work 
for multiple registered employers, who could hire 
people with portable status without having to file 
a petition.

For the first time since the creation of the H-2A 
program, the bill addresses the needs of year-round 
agricultural operations, such as dairies, by allowing 
for as many as 20,000 H-2A visas per year for three 
years for year-round employers. After three years, 
the cap could be adjusted, based on demand.

The FWMA would also reform H-2A wage rates, by 
disaggregating wages for various occupations such 
as crop workers, livestock employees and machinery 
operators. The bill would freeze wages for a year 
and cap fluctuations for most of the country at 
3.25% for the next nine years.

Housing for agricultural employees coming to the 
U.S. on H-2A visas would be addressed through 
clauses protecting existing housing and encouraging 
new housing construction through U.S. Department 
of Agriculture rural housing programs.

The bill also phases in mandatory use of the E-Verify 
employment-verification system for agricultural 
employment once all other provisions have been 
implemented, with safeguards against incorrect 
rejections of people authorized to work in the 
United States.

Other agricultural organizations joined the 
California Farm Bureau in support of the bill.

Western Growers President and CEO Dave 
Puglia called the bill the culmination of nearly a 
decade of negotiations and “an important first step 
toward resolving, once and for all, one of the biggest 
challenges facing American farmers.”

California Fresh Fruit Association President 
Ian LeMay said securing a reliable and stable 
workforce has been a struggle, and that the bill’s 
reintroduction brings optimism that labor concerns 
will be addressed.

The president of the National Council of Farmer 
Cooperatives, Chuck Conner, noted that Lofgren 
and Newhouse met with agricultural groups last time 
around to solicit input and build support for the bill.

“That inclusivity helped the FWMA become the 
first agriculture immigration bill to pass the House 
in over 30 years, doing so with significant bipartisan 
support,” Conner said.

The U.S. Apple Association applauded the bill’s 
reintroduction, with president and chief executive 
Jim Bair calling the bill “a necessary and important 
first step in addressing the labor crisis growers and 
other farmers are experiencing.”

Jim Mulhern, president and chief executive of the 
National Milk Producers Federation, said that “with 
COVID adding greater uncertainty to the already 
volatile dairy industry, our producers need access 
to a stable, legal workforce more now than ever.”

Johansson said the original FWMA earned biparti-
san support by addressing both current and future 
needs for agricultural employers and employees.

“Its reintroduction will stimulate ongoing discussions 
about immigration policy,” he said. “Its passage 
would improve agricultural visa programs and 
accommodate immigrant agricultural employees 
already in the United States, while enhancing 
border security.”

By Tony Francois 
Attorney, Pacific Legal 
Foundation

Reprinted with Permission 
from California Farm Bureau Federation
Farming in California is kind of the Olympics of this 
way of life. Yes, the resources in California are abundant, 
but it’s not like that makes it easy to prosper here. 
You might get by in a small way by just planting your 
seeds and waiting on the soil, sun and rain to do their 
thing, but really making it as a farmer in California 
demands more.
You face intense trade and other financial pressures. You 
operate in the most challenging regulatory environment 
for farming in the world. The cost and reliability of 
your energy inputs are crazy. And you face the nation’s 
strictest state labor regulations.
If you embrace this, that says some important things 
about you.
First and most important, you are undaunted by 
difficulty, to say the least, and you are probably here 
for the long haul.
Second, you know that high-value crops, innovation 
and creativity are essential to thrive in this environment. 
You and your peers invest heavily in technology 
improvements and farming techniques that lead the 
world. The last thing you are is stuck in the past.
Third, to navigate the thicket of regulations, you need 

COMMENTARY: Access Rule Violates 
Farmers’ Constitutional 
Rights

See ACCESS RULE on PAGE 12

a compliance mentality and attention to detail.
And fourth, with all the regulatory restrictions you 
do face, you cherish every bit of freedom you retain 
to farm the way you know best.
On this last point, two old friends seem always to 
have a different opinion about how you should run 
your business and use your property: government and 
unions. When they team up on you … well, they can 
take away the freedom you have to farm the best way 
you know, and then it’s time to fight back.
That is what Cedar Point Nursery and Fowler Packing 
are doing at the Supreme Court of the United States 
this month: challenging a state labor regulation that 
opens California farms to union organizers for three 
hours a day, 120 days a year. Under this regulation, 
union organizers disrupted operations on Cedar Point’s 
property and intimidated employees with bullhorns 
while they worked.
The California Union Access Regulation is a fossil from 
a bygone era of limited communication technology. 
Remember the 1970s, the first time Jerry Brown was 
governor? No one had cellphones or the internet then, 
let alone ubiquitous smartphones and social media 
applications. In those dark ages, some workers may 
have been inaccessible to union organizers. But even 
then, most workers didn’t live on-site and were still 
accessible in other ways.
Today, think about how many people you communicate 
with around the world, around town—even around 
your house—without being with them in person. We 
text, we email, we make mobile calls, we video chat, 

Fleet Pricing and Fleet Service
Pick up and delivery available 661-324-0768

ValleyCycleAndMotorsports.com
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By Kevin Hecteman, Assistant Editor, Ag Alert

Reprinted with Permission from California Farm 
Bureau Federation

COVID-19 vaccination efforts have picked up steam 
in several agricultural counties, as local agencies, farm 
employers and agricultural groups coordinate clinics.

“Beginning March 1, we really had a significant 
increase in the amount of vaccination that was 
going towards the food and agriculture workers,” 
said Ryan Jacobsen, chief executive of the Fresno 
County Farm Bureau. “With that, we have seen a 
dramatic increase in the number of our employees 
receiving the vaccination.”

In Tulare County, the vaccine allotment has improved 
from around 3,500 doses per week in January to 
10,000 to 15,000, said Tricia Stever Blattler, executive 
director of the Tulare County Farm Bureau. One 
frozen-food operator in Dinuba and Tulare recently 
vaccinated more than 1,200 people, and a dairy 
and a citrus packinghouse have vaccination events 
planned, she noted.

A similar effort took place last week at Westside 
Produce in Firebaugh, where close to 600 people 
received the first of two doses of the vaccine.

Garrett Patricio, Westside Produce president, noted 
that essential employees at the company have been 
working through the pandemic.

“As an employer, we’re responsible for our workforce, 
and we’re responsible for providing a healthy and 
safe work environment for them to work in,” Patricio 
said. “So just knowing that my workers will be 

More Farm Employees Receive Vaccinations

vaccinated, that they will feel a sense of comfort, 
a sense of safety, and know that their employer is 
doing the right thing by trying to take care of them 
… that makes me feel very good.”

Patricio said he has offered the Westside facility as 
a vaccination site for Fresno County and Valley 
Health Team “for as long as they need it.”

Fresno County Supervisor Brian Pacheco, a dairy 
farmer and former Fresno County Farm Bureau 
president, said it has taken creativity to ensure 
vaccines reached farm employees, to overcome 
lack of reliable internet access and transportation. 
The system involves going to individual farms, and 
having the farmer fill out paperwork ahead of time.

“They get a list of all their employees,” Pacheco 
said. “They fill out a form, and they do an education 
piece,” which involves the Fresno County Department 
of Public Health talking to agricultural employees 
about the vaccines and what to expect, including 
any potential side effects.

At Westside Produce, Patricio said education efforts 
focused on “showing them that, hey, the vaccine 
is safe, and that vaccine is available,” and that 
employees might not have another chance to receive 
it for some time, “depending on where you fall in 
the age-and-health-condition chain.”

County supervisor Pacheco said the vaccine has had 
“wide acceptance from our farmers and from our 
essential farmworkers.” He cited vaccine acceptance 

A woman receives a COVID-19 vaccine shot at a clinic in Tulare. Vaccination efforts aimed at agricultural employees are 
gaining momentum around California, with local agencies and health-care organizations working with agricultural employers 
to organize clinics. (Charles Williams)

rates of 85% to 90% among employees at individual 
farms, and noted that many people in the essential 
workforce “saw the negative effects of the virus 
firsthand.”

Pacheco also said accommodating farming opera-
tions of all sizes was important. He said the county 
had reached out to clinics in rural areas, where 
farmers and their employees can set vaccination 
appointments.

In Tulare County, Blattler said rural clinics are in 
place for registration through the statewide data-
base at www.myturn.ca.gov; these are in Dinuba, 
Earlimart and Porterville, as well as at the Woodlake 
Community Center.

“These are small, rural, ag and farmworker areas of 
our community, often underserved areas,” she said.

Efforts to inoculate agricultural employees continue 
in Riverside County.

Jim Hessler, director of West Coast operations at 
Altman Nursery in Perris, said he has been working 
with the county public health office, and hosted a 
two-day clinic in mid-February where about 350 
people each day received initial vaccine doses.

Hessler said his nursery reached out to other nurseries 
and agricultural operations in the area to get the 
word out.

“We had not only our employees but other agri-
cultural employees from around the area,” he said, 
adding that a local nonprofit organization that 
works with migrant employees had also helped 
with outreach, including answering questions and 
serving as interpreters at the clinic.

See FARM EMPLOYEES on the NEXT PAGE 
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AG TRACTOR REPLACEMENT

»  Up to 60% of the eligible cost of 
 new equipment
»  Must scrap a Tier 0, Tier 1 or Tier 2 Ag Tractor 

AG PUMPS

»  Up to 85% of the eligible cost

»  Tier 3 diesel to Tier 4f diesel 

»  Tier 3 or Tier 4 Diesel to electric with 
line extension

ELECTRIFIED DAIRY FEED MIXER

»  Up to 65% of the total eligible 
equipment cost

»  Replace old diesel powered mixing 
equipment with new electric equipment

QUESTIONS  559.230.5800 / grants@valleyair.org 

Don’t wait, apply TODAY!
www.valleyair.org/grants

LOW-DUST NUT HARVESTER

»  Up to 50% of the cost of the new equipment
»  Eligible equipment must achieve at least 40% 

reduction in PM

ALTERNATIVES FOR BURNING

» Chipping with soil incorporation $600/acre

» Chipping without soil incorporation $300/acre

» Max incentive $60,000

Funding is available Valley-wide. Priority is given to operations 
in the AB 617 communities.To check your address visit:

community.valleyair.org/checkshafter

AG FUNDING 

Vaccinated employees at the nursery work in planting, 
spacing, pinching, weeding and harvesting operations 
in the greenhouse and outdoors, he said.

Hessler said he was surprised by the amount of 
vaccine misinformation circulating on social media 
and other channels, and worked to counteract it as 
part of his outreach.

“When we first started talking with our employees 
about it, we probably were at about 40% of the 
people that said that they wanted to get the vaccine,” 
he said. “We had about 10 days of pretty intense 
information—meetings and fliers to explain what 
the vaccine is, the testing that it’s been through, why 

Farm Employees
Continued from the PREVIOUS PAGE 

it’s safe, why it’s important. We ended up with about 
90% of the employees wanting to get the vaccine 
when it was all said and done.”

This week, he said, those who received their first 
dose last month will return for the second.

“We’ll have 700 more people fully vaccinated, which 
is pretty cool,” Hessler said.

“I would say the biggest thing is that, by doing this, 
I know that we’ve saved some people from getting 
sick, and we’ve probably saved people from getting 
really, really sick and saved some real heartache for 
some families,” he said. “The advice for anybody else 
that is going to have the ability to do a similar event 
is, don’t neglect the education on the importance 
and the safety of the vaccine.”

By Geoffrey Taylor, MA 
Hemp Contributor, 
Valley Ag Voice

With so much excitement 
surrounding the hemp industry around the country 
and hemp taking center stage at the recent World Ag 
Expo, hemp growers and farmers are facing uphill 
battles on many fronts while seeing positive changes 
on others. This means growers and farmers not only in 
the San Joaquin Valley, but nationwide, must keep their 
ears to the ground for constant shifts in regulation that 
impact their day-to-day business operations, product 
offerings and compliance standards.

The USDA, or United States Department of 
Agriculture, has confirmed a hard deadline of March 
22 for the implementation of their new nationwide 
hemp rules that may impact many growers in meeting 
compliance standards in their hemp farming opera-
tions. These new rules have several positive benefits 
including allowing farmers to utilize conventional 
disposal methods for crops exceeding the THC, or 
tetrahydrocannabinol, standards. The USDA states 
that “the final rule allows for alternative disposal 
methods for non-compliant plants that do not require 
using a DEA reverse distributor or law enforcement 
and expands the disposal and remediation measures 
available to producers.”

Another major benefit is increasing the amount of time 
to conduct cannabinoid testing from 15 days prior to 
harvest up to 30 days prior to harvest. Though this 
testing requires the use of a DEA, or Drug Enforcement 
Agency, registered laboratory, the USDA notes that 
“there are an insufficient number of DEA-registered 
laboratories to test all the anticipated hemp that will 
be produced in 2020 and possibly 2021. DEA has 
agreed to extend the enforcement flexibility allowing 
non-DEA registered labs to test hemp until January 
1, 2022 and is processing lab registration applications 
quickly to get more labs testing hemp DEA-registered.”

In addition to this, the USDA states that it will be 
increasing the “negligence” standards for farmers 
with hot hemp crops exceeding the THC standards 
from 0.5 percent THC up to an allowable 1.0 percent 
THC, noting specifically that “producers must dispose 
of plants that exceed the acceptable hemp THC level. 
However, if the plant tests at or below the negligent 
threshold stated in the rule, producer will not have 
committed a negligent violation. The final rule raises 
the negligence threshold from 0.5 percent to 1 percent 

and limits the maximum number of negligent 
violations that a producer can receive in a growing 
season (calendar year) to one.”

These changes will allow many farmers to save valuable 
funds in special disposal methods, destruction of entire 
crops, the timeframe in which to test plants and other 
benefits that may impact the farmer or grower’s bottom 
line. This is especially good news for Tribal nations as 
the USDA stated “the final rule provides that a tribe 
may exercise jurisdiction and therefore regulatory 
authority over the production of hemp throughout 
its territory regardless of the extent of its inherent 
regulatory authority.”

Though the USDA rules may come as a welcome 
change for many growers, farmers and producers, a 
recent Federal court ruling on smokable hemp may 
heavily impact growers who produce high quality 
hemp flowers for this marketplace. An Indiana-based 
Federal judge upheld the state of Indiana’s 2019 ban 
on smokable hemp flower while a court case regarding 
the ban is set to begin soon. In California, Senate Bill 
235 and Assembly Bill 45, which are currently making 
their way through the Capitol chambers, will make way 
for the state to begin regulating CBD as a food-grade 
and nutraceutical product allowed in food, beverages 
and supplements, but will also effectively ban the sale 
of smokable hemp in either a vaporizer cartridge or 
in cured flower for smoking until the United States 
Food and Drug Administration, or FDA, explicitly 
approve the use of hemp as a combustible regulated 
similarly to tobacco.

According to Hemp Industry Daily, the value of the 
nationwide smokable hemp market in 2020 was roughly 
$80 million and anticipated growth to upwards of 
$300 million to $400 million by 2025 depending 
heavily upon both Federal and State regulations. This 
segment includes cured CBD hemp flower, hemp 
flower pre-rolled cigarettes and other smokable or 
vaporizable products.

As the outdoor growing season is ramping up for 
California hemp farmers, there are many considerations 
for the coming changes in regulations at both the State 
and Federal levels. While some regulations are likely 
welcome, others may present unique challenges to 
stakeholders at every level of the burgeoning hemp 
industry.

While California is currently the third largest hemp 
producing state in the country, trailing Colorado 
and Arizona, California growers must take the steps 
necessary to adapt swiftly to regulatory changes and 
prepare for yet another exciting and rewarding season 
in the United States hemp marketplace.

Federal, State Regulatory Changes 
Impacting Hemp Industry 
Operators
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Press Releases Provided by Holloway Agriculture

A soil-first approach: That’s what Holloway 
Agriculture promises to farmers in the Central 
California Ag community.

H.M. Holloway was founded by Harvey Holloway 
in May 1932 after he discovered the benefits that 
gypsum could offer to farmers in the area. In the 
midst of the Great Depression, he leased 40 acres 
and built his mining operation with barely more 
than a pick and a shovel. When he decided to sell the 
soil amendment to local growers, their crop yields 
began to flourish. H.M. Holloway soon caught the 
attention of the California agriculture community.

Over the years, Harvey Holloway invested in more 
surface leases and eventually purchased over 2,200 
acres. As the company has grown, the mission 
remained: to provide farmers with high-quality soil 
amendments and services that would improve soil 
health and optimize production. Today, Holloway 
encompasses multiple businesses known as the 
Holloway Group, which is trusted by more than 
500 companies in a variety of industries.

Holloway Agriculture now offers various different 
types of soil amendments and nutrients to ensure 
that California growers can achieve the results 
they want from their land. From issues with pH 
levels, water retention and soil nutrition, there are 
several factors that can affect soil health. When 
local farmers face yield problems, they partner with 

Holloway’s certified agronomists for soil solutions that 
are backed by science. Their agronomists understand 
the problems that affect crop production in the San 
Joaquin Valley, and they take a sound and strategic 
approach to optimizing soil performance for every 
grower for decades to come.

Holloway’s soil-first approach starts with interviewing 
the grower, managers, and field workers to learn 
the history of the field. Holloway understands that 
no two fields are alike, and each one will require 
a customized amendment solution to thrive. Their 
agronomists collect soil, water, and tissue samples to 
get a baseline understanding of what environment 
the buyer is dealing with on his or her crop. These 
samples are then sent to an accredited lab for a 
complete analysis. Different types of soil will need 
a unique approach for optimal growth. The lab will 
identify deficiencies in vitamins and minerals and 
assess whether there are specific materials in the 
water that could be affecting yield.

With that lab data, Steve Lenander, Holloway’s 
Director of Agronomy, provides honest recommen-
dations based on soil science and backed by more 
than 30 years of industry experience. Lenander is 
heavily involved in the agronomy process, ensuring 
each customer receives the right combination of soil 
amendments and nutrients to improve soil health. 
For customers with top-performing crops, Holloway 
agronomists have the knowledge to spot hidden 
deficiencies before they have a chance to negatively 
impact production. With weekly observations and 
recommendations, Holloway can help California 
farmers maintain a high level of production and 
maximize every dollar they put into the crop.

The company aims to go the extra mile with their 
Red Ribbon Service, a commitment that emphasizes 
their core values of:

• Trust: Doing right by the customer, every time
• Long-term Relationships: Creating relationships 

that last
• Care: Putting the farmer, family, soil, farm and 

community first
• Experience and Longevity: Working with 

generations of growers since 1932
• Innovation: Continually evaluating new products 

and services to help growers

While there are other vendors out there, Holloway 
takes agronomy to the next level with its soil-first 
approach, providing recommendations based on 
science and nearly 90 years of experience – not 
sales quotas. Holloway’s name is built on innovative 
technology and honest business practices, with a 
focus on protecting each client’s bottom line. When 
local growers need help with amendments and 
nutrition for their soil, they know that Holloway 
has the right solution.

Holloway has been serving the soil needs of farmers 
throughout the valley since 1932, and their staff 
looks forward to supporting growers for decades to 
come. With the capability to help farmers from 20 
acres to more than 20,000 acres, Holloway’s services 
are fully scalable to your operation. The company 
offers a variety of agronomy service packages to 
meet the diverse needs of local growers, regardless 
of their field size. Visit HollowayAg.com or contact 
your local Holloway representative today for pricing 
and your free customer quote.

Humble Beginnings to 
a California Ag Leader

Holloway Agriculture:

Look at the game tape. Watch all the game tape 
and not just the highlight reel. The pedigree and the 
individual performance make up the entire game tape. 
Are there holes in the performance in the pedigree? 
Getting enamored by individual performance is 
like watching one stand out game, maybe that bull 
can’t replicate that performance in generations to 
come. Every year as the draft approaches, scouts get 
enamored or discouraged by combine performance 
and tend to discount the game tape. There are always 
exceptions, but whether athletes or bulls, what they 
have done in the past will be most relevant to what 
they will do in the future.

Skip the hype and invest in quality. There are draft 
busts in professional sports every year just like there 
are genetic busts every year in bull selection. The 
risks of investing in a bust can never be completely 
mitigated, but an in depth look into all aspects will 
lessen the risk. There are good ones and bad ones in 
both premier breeding programs and lesser known 
breeding programs. Figure out what your cattle 
team needs to make them contenders, then get out 
and scout for your next bull draft.

Selecting bulls for your herd can be challenging (Austin Snedden)

By Austin Snedden 
Ranching Contributor, 
Valley Ag Voice

A lot of parallels can 
be made between a 
professional sports team 

drafting new players and a cattle operation picking 
bulls for their cowherd. For the sports team and the 
cattle operation, their selection will impact them for 
years to come. We must try to avoid the pitfalls laid 
before us by hype, lack of information, or personal 
biases. I would argue that the job of selecting bulls is 
more challenging than that of a professional football 
scout or general manager. We don’t have hours of 
game tape, we don’t have a whole team evaluating 
the field, and we can’t conduct one-on-one interviews 
with bulls to learn about their character and goals. (I 
have tried.) Even with all the tools that professional 
sports scouts have at their discretion, they still get it 
wrong on a regular basis.

If budget wasn’t an issue in selecting your bull team, 
you could just pick the most hyped bulls from the 
most hyped programs, but keep in mind many of 
those have been busts on the football field as well 
as in the cow field. For those of us with a limited 
budget, we have to find the un-drafted Tony Romo’s 
and Kurt Warner’s or the 199th pick Tom Brady’s 
of the bull world. For picking professional football 
players, the things to analyze are the system or college 
program they’re from, college game tape, combine 
performance, and character interviews. In the bull 
selection world, the breeder is the equivalent of the 
college. The individual performance and performance 
in the pedigree is the equivalent of the college game 
tape. The marketing photo, the EPD algorithm, and 
livestock showing is the equivalent of the combine. 
Walking through the bulls without them fleeing or 
you fleeing is the equivalent of the character interview.

When it comes to AI, artificial insemination, 
essentially the whole field of bulls is available to a 
breeder, but often times mating decisions are still 
made by combine performance alone. In the world 
of information, I think we would all be surprised 
how many genetic selections are made based on a 
single still photo, a computer algorithm, or a single 
stock show judge that liked them. Judging bulls or 
players based on their combine performance alone 
is why so many teams missed on players like Romo, 
Warner, and Brady.

It is important to analyze what type of system your 
potential draft choice is coming out of. Maybe this 
bull doesn’t have a sixteen-hundred-pound yearling 
weight because of the system he plays in. Maybe he 
has the ability to throw the ball for sixteen hundred 
pounds but plays for a coach that has a run first 
system. Maybe those actual weaning weights are 
a little lower because the bull comes from a system 
that doesn’t creep feed. Hall of fame quarterback 
Kurt Warner may have been overlooked at lower 
tier Northern Iowa, assuming that he looked good 
only because of the sub-par talent he was competing 
against. Like a good professional scout, we need to 
have the ability and confidence to spot a good one 
and not be biased by the smaller program.

Drafting Genetic 
Quality in Your 

Herd

The CattlemanThe Cattleman’’s Corners Corner

Drafting Genetic 
Quality in You
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We specialize in helping our clients
cut through the red tape of government!

Land Use Consulting
Government Relations & Public Affairs

We will help you with all of your Government Affairs needs.
From violation notices to advocating on issues

that impact your business.

Consulting-CommonSense.com  •  661.203.1838

THE GOVERNMENT
AFFAIRS EXPERTS.

SERVING CALIFORNIA 
GROWERS SINCE 1992

Contact American Ag Today
661-833-8311  |  844-299-8311 (Toll-Free)

Office@AmericanAgInc.com
AmericanAgInc.com

MAG CHLORIDE

OIL BASED PRODUCTS 
SC250 - SC800 - SS1H

PENNZSUPPRESS

LIGNOSULFONATE

TERRALIG FS

DUST CONTROL

The River is Our Responsibility!
very strange looking with a lot of red on their heads 
and not just the males. Most of the feathers are black, 
white or both but seem highly variable in pattern.

To see the river was one of the main reasons we 
came to the park. We viewed across the dikes on the 
south side clear to the northern dike. Of course, not 
a drop of water was flowing in the river. Many of the 
cottonwood trees have died or are in a deteriorated 
condition from inadequate water. No fish, obviously, 
but a number of egrets were hunting rodents and 
lizards in the river bottom.

The Kern River is the only river we have in the 
southern San Joaquin Valley. Naturally, it would 
carry its flow all the way from near the top of Mt. 
Whitney to the San Joaquin River west of Fresno, 
where it eventually ends up in the San Francisco Bay. 
Along its way there, it recharges both shallow alluvial 
and deep groundwater aquifers. It nourishes the 
riparian habitats, including cottonwoods and willow 
woodlands and primary and secondary floodplain 
vegetation. If it’s not diked so tight and steep, water 
is not allowed to do that. The habitats provide bird 
nesting and resting locations for those that help control 
insects, which then helps to protect humans, wildlife, 
and agricultural crops. They also provide resting 
for foraging habitat for migratory birds of all types.

Everyone can help enhance the river. You can start by 
not throwing your trash on the ground. Teach your 
kids and friends to not throw things on the ground. 
So many things contain toxins that are released when 
they are degraded by the soil, air, or water. These 
toxins can poison invertebrates that birds live on. They 
can make our drinking water toxic, which often can 
lead to humans and wildlife getting cancers or other 
illnesses. The same thing can occur with the use of 
certain pesticides and herbicides. Remember, over 
the last 50 years, we have lost 3 billion birds just in 
North America! If we had no birds, the entire world 
would wake up knee deep in dead insects overnight 
(Dr. Gordon Alcorn, personal communication 1964).

Planting the primary and secondary floodplain with 
native species helps to enhance groundwater recharge. 
Planting native species also helps to minimize the 
numbers of California ground squirrels which can 
be bothersome to adjacent agricultural crops. That 
is based upon the positive results identified by our 
revegetation test plots along canal rights-of-way.

Only your imagination is the limit as to what and how 
to do things to help the river. When you do something to 
help the river, you help everything in the environment. 
All we need to do to make a positive difference is to 
get together and do it!

Take a look at a few ideas to get started:

• Organize a river cleanup project by your club to help 
improve its appearance and safety. Better than that, 
encourage and help educate adults and children 
about tossing things on the ground!

• Get your scout troops to do river habitat enhancement 
projects by planting native species, installing bird 
nest boxes.

• Have your class design a nature trail. Not only does 
one learn by doing that, but then those who use it 
also learn. It will help teach everyone about the river.

• Take your school class on a nature hike and teach 
them about the river ecology so they learn to want 
to help take care of the river.

• Put a Conservation Easement over your property 
if you own land along the river and want to help 
protect it or you could set up a preserve of some type.

By Marcia Wolfe 
Biology/Ecology 
Contributor, Valley 
Ag Voice

The other day, I was 
sitting in the backyard 
eating lunch. The sun 
felt so good–not hot, 

sweaty, or irritating but warm and cozy. A scrub 
jay was screeching periodically from somewhere in 
the mulberry tree. Unless he moves, I can never find 
him, and he is not a small bird. The black phoebe 
was hunting insects from atop of the vines on the 
grape arbor. The vines still appear to be dormant. 
I could not see any green leaf bud getting ready to 
open at all and its almost March 15, which is about 
when it typically stops raining.

A huge yellow swallowtail butterfly came flickering 
across the back yard, then across the pool and up 
into the pine tree somewhere. But instead of two 
or three, like there usually are, there was only one. 
Good heavens, I imagine you read in the paper or 
otherwise heard on the news recently that Bakersfield 
hasn’t had so little precipitation (rainfall) in February 
since 1893. It is dry here again. I think it was 1985 
when I moved here. Then the average annual rainfall 
was, and still is, about 5.5-6.5 inches. Generally, the 
last rain of the growing season was about March 15, 
after that we were lucky to get anything. They say 
we are in a drought–that we are. They say climate 
is changing. Yes, it always has been changing. But 
apparently our pollution exhaust is speeding up the 
rate of change. Or maybe, as no one was around to 
write about a seeming increase in the rate of change 
of the climate 30,000 years ago. Interestingly, that 
is when humans were first thought to have arrived 
on the North American continent. Apparently, that 
was before most of the continent was covered with 
ice and snow, in a long cold period called the Last 
Glacial Maximum, which melted away between 
19,000 and 26,000 years ago.

I now am beginning to wonder if we are not only 
facing a change in the rate of climate factors, but 
perhaps also in the timing of the seasons? Certainly, 
they have changed since 30,000 years ago. There is so 
much we do not know and are just now discovering 
with new research techniques.

All this came up in a discussion with my sister and her 
husband who were visiting last weekend from Tucson, 
Arizona. We took some lunch and went to the Park 
at River Walk. We had our lunches and wanted to 
sit in the sun and munch. When my brother-in-law 
started to open his food sack after sitting down on a 
park bench, we were faced with an actual stampede 
of coots from across the pond- about 40-60 of them, 
coming from clear across the pond! They had been 
lying in the grass, jumped up, ran down the slope 
to the pond, jumped in and swam across and came 
up on the bank near where we were sitting. And 
they sat around us like my dogs do when I eat. It 
was hilarious! And some ran right up to us, like 
dogs begging for food. One pecked the napkin I 
held in my hand and pecked my knee! The coots 
weren’t alone. There were large Canada geese, a tall 
snowy egret, pairs of mallards, barnyard ducks (type 
undecipherable but white and cream colored). Also, 
there was a small group of pairs of Muscovy ducks 
from Central America and Mexico (at least that is 
where they originated). They are quite large, with 
the males weighing 12-15 pounds! Muscovy ducks are 
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While you 
grow, grow.

DON’T GROW IT ALONE

You have enough on your plate feeding 
the world without having to worry about 
marketing materials and great design 
that sells. Good thing you can partner 
with us. While you’re hard at work 
focusing on what you do best, we help 
grow your agribusiness and raise your 
brand awareness strategically.

Call 661 489 4444  Visit TheMarcomGroup.com

Logos  Branding  Websites  Social Media  Packaging  
Marketing  Advertising  Videos  Displays  Promo Items

ALMOND ORCHARD
$26,000 PER ACRE

Block A, 107.85 acres. 104.34 acres of almonds. 50% Nonpareil, 50% 
Carmel. 11 year old trees. Average production is 2,361 lbs per acre. 
Block B, 9.09 acres. 9.00 acres of almonds. 50% Nonpareil, 50% 

Monterey. 5 year old trees. In 2000 production was 2,000 lbs per acre. 
Irrigation is pumped groundwater. In SWID but no delivery.

BROKERS of BAKERSFIELD REALTY
(661) 327-7757     FAX (661) 663-9157
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Agriculture and Business Coalition 
Disappointed in Cal/OSHA 
Emergency Standards Preliminary 
Injunction Ruling “The health and safety of farm and ranch employ-

ees is the top priority for agricultural employers. 
Throughout California, farmers and ranchers 
have adapted their operations to minimize the 
spread of COVID-19 in the workplace. In addition, 
agricultural organizations have advocated with 
local, state, and federal elected officials and agencies 
to prioritize access to vaccines for farm and ranch 
employees; individual farms and agricultural 
businesses have sponsored vaccination clinics, 
with more already scheduled. 

“The court’s decision only complicates the ongoing 
work by family farms and other essential businesses 
to maintain safe, plentiful food supplies in the wake 
of COVID-19. The Cal/OSHA Board failed to 
justify the need for emergency intervention, despite 
their own staff report that the emergency standards 
were not necessary to protect employee health.

“With this decision, the court failed to properly 
exercise its oversight on this critically important issue, 
and we are now exploring our legal options to ensure 
the safe and timely delivery of food and essential 
services to all Californians. In the meantime, we will 
work with Cal/OSHA to assure the agency better 
understands the essential businesses and agricultural 
operations it regulates, and to inject practicality into 
the Emergency Temporary Standards as it develops 
forthcoming policies and guidance.”

Press Release Provided by Western Growers

In response to the decision of the Superior Court to 
deny motions for preliminary injunctions restraining 
the California Occupational Safety and Health 
Standards Board from enforcing the Emergency 
Temporary Standards, a coalition of agricultural 
and business groups issued the following statement:

(Alex and Maria photo / Shutterstock)
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we message with social media apps.
Unions have every possible means of communicating 
with farm employees, none of which existed in the age 
of 8-track tapes. They have no need to invade your 
property to talk with your employees.
In an era of regulatory compliance, unions have less 
need than ever to trespass on private property to ensure 
that workers are being treated properly. And farmers 
have strong incentive to treat employees well in order 
to retain them, as well as to avoid the consequences 
of violating California’s stringent employment laws.
Cedar Point Nursery owner Mike Fahner treats his 
employees well. But the United Farm Workers still 
invaded his property, disrupted his business and harassed 
his employees. Believing his constitutional rights had 
been violated, he sought legal remedy in the courts.
Represented by Pacific Legal Foundation, the plaintiffs 
argue that the access rule violates their constitutional 
rights under the Fifth Amendment.
The Takings Clause of the Fifth Amendment holds 
that when the government engages in any taking of 
private property for public use, the property owners 
must receive just compensation. When the government 
forces property owners to open their property, that is 
a taking that is owed just compensation.
I anticipate the Supreme Court will agree. And when 
it does, that will be a vindication for the constitutional 
rights of California farmers, who already face enough 
challenges without government regulators giving 
union organizers free run of their land.
It’s time to remind California’s agricultural bureaucrats 
and their union allies that private property rights 
still count.

Access Rule
Continued from PAGE 5

Our team of skilled professionals are available to help you identify a strategy for your 
individual and agribusiness goals. We help you navigate through complex agricultural 
financing and tax-deferred property exchange solutions. 

• Mission Bank 1031 Exchange has managed over $1 billion in exchange transactions
• Deposits are held at Mission Bank where strength, security and safety are foremost
• Easy access to exchange transaction activity and monthly bank statements
• Mission Bank provides loans to help accommodate 1031 Forward or Reverse Exchanges
 
Together, we deliver high quality people and service to get the job done. Let’s get to work!

661.859.2500  |  missionbank.com

Your Local and Trusted Partner for Ag Lending and 1031 Exchanges

Karen Clemans
1031 Exchange Officer

661.321.4820

Savannah Nunn
1031 Exchange Associate

661.859.2504

Rob Hallum
Ag Division Manager

661.859.2505

Mike Martens
Ag Relationship Manager

661.630.4903

Growers tend to like piece rate because it is a set rate, 
they can predict prices and make business decisions 
accordingly. Laborers do not like it because they are 
typically working as a family where not everyone can 
work at the same rate, and therefore prefer hourly 
wages so they can make family income decisions. 

Then we also have the issue of immigration status 
and liability. The “pipeline” in the ag industry is that 
growers hire farm labor contractors who provide 
the equipment and labor; these companies then 
hire foremen who hire the field workers. There are 
systems in place at various levels for e-verification of 
immigration status, however, that is very difficult to 
confirm, especially when companies are not legally 
able to question someone’s immigration status. That 
can only be handled through the U.S. Social Security 
Administration.

Perhaps by the time lawmakers debate the labor 
shortage issue again, it will be a moot point. With 
SGMA, we have already witnessed acreage being 
taken out of production. I hope this is not the answer 
as this is not a real solution. We have some of the 
richest land in the world in the Central Valley… if 
we could just get water and labor to it. It reminds me 
of a Bible verse, Luke 10:2: “The harvest is plentiful 
but the laborers are few.” While in this verse, Jesus is 
talking about evangelism, the metaphor hits home for 
a farmer. You can have the greatest, most abundant 
crop, but unless you have the laborers to harvest that 
crop, it will not benefit you if it remains on the vine. 

We need to bring the issue of the ag labor shortage 
back to the forefront of lawmakers’ minds. COVID 
has certainly (and with good reason) consumed their 
time for this year’s legislative cycle, but just because 
one crisis has come to the forefront does not mean 
the other crises have been resolved. 

Harvest
Continued from PAGE 1 

competitors. 

Currently, ag labor contractors are running minimal 
crews as it is. This has been the case since before 
COVID. Luckily, farm laborers are currently able 
to get the COVID vaccine, for those who are willing 
to take it. While COVID has undoubtedly affected 
the labor shortage, this crisis has been around for 
much longer. We simply cannot find people willing to 
work. Or those that are working are not as productive 
as previous generations. Is it a generational issue? 
Is it a work ethic issue? Many contractors blame 
smart phones for lack of productivity (as is the case 
in many other industries). 

And the price of labor continues to rise at alarming 
rates. Of course, minimum wage increases will be 
the biggest cost factor for growers. But, as previously 
stated, commodity prices are stagnant. So, more often 
than not, it is the ag labor contractor companies who 
take the hit in profit. In addition, other regulations 
increase cost, and many often go unused–shade 
requirements, for instance. Companies are required 
to provide shade coverings for workers. While on 
the surface, that may seem logical and reasonably 
cost effective, the structures more often than not go 
unused. Why? Because when it’s over 100 degrees 
outside, it is simply cooler to rest under the vines. But 
our state does not consider that a “break” because 
the employee is still in the field. And of course, all 
companies are under the constant threat of frivolous 
lawsuits.

The debate of hourly wage vs. piece rate has also 
been a hot topic in agriculture for several years. 

For decades, Kern has been the top table-grape 
producing county, yet grape commodity prices have 
been stagnant since the 1990s. A lot of grape growers 
are diversifying their fields and growing almonds, 
citrus, hemp, and other less labor-intensive crops.

The labor shortage in the Valley is still a very 
prominent issue, regardless of the many other 
issues facing our industry. It has become incredibly 
cutthroat among ag labor contractors because of the 
lack of labor. Contractors simply cannot find the 
manpower as many laborers are aging out of the 
workforce and a younger generation that is simply 
not willing to work manual field labor. Currently, 
the youngest field workers are in their 30s. There is 
a lot of hostility and extreme competition among ag 
labor contractors and even evidence of companies 
trying to poach contractors and crews from their 

(F Armstrong Photography / Shutterstock)
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Merle Haggard Was a Friend of 
Mine Released on Paperback 
and E-book scenes, with true, personal, uncommon stories about 

“The Poet of the Common Man.”

“Ray McDonald witnessed, and often participated in, hundreds 
of telling moments in The Hag’s life. That McDonald was able 
to boil them down to these few dozen is an achievement in and 
of itself. ‘Merle Haggard was a Friend of Mine” is a must-read 
for every fan of Haggard’s, every country-music historian, every 
person who simply enjoys a good, entertaining read.”
-Robert E. Price, author of The Bakersfield Sound: 
How a Generation of Displaced Okies Revolutionized 
American Music
The pages of “Merle Haggard was a Friend of Mine” 
detail myriad run-ins and interactions with other 
acclaimed musicians, such as Johnny Cash, Paul 
McCartney, Garth Brooks, George Jones, Gene 
Autry, and, of course, Willie Nelson.

“McDonald has insight into this and other Haggard-related 
topics that few other people have because he was blessed with 
a backstage pass to Haggard’s life.”
-Jimmie Tramel, Scene Writer at Tulsa World
Merle Haggard was a Friend of Mine was released on 
bookbaby.com and can be purchased at http://
store.bookbaby.com/book/merle-haggard- 
was-a-friend-of-mine.

Press Release Provided by Raymond McDonald
In February 2021, Merle Haggard was a Friend of Mine 
was released on bookbaby.com. The book contains 
52 original stories surrounding country music legend 
Merle Haggard, as remembered by his friend of more 
than 50 years, Raymond H. McDonald. 
Merle Haggard was a Friend of Mine gives a fresh per-
spective on Haggard’s philosophy on people, life and 
music, and helps readers better understand his impact 
on other musicians and music fans around the world.
“Music can bring people together and help heal 
wounds,” McDonald writes. “It is a therapy for the 
soul and a language with the potential to connect 
people who may not even understand its meaning. 
Music is a lot like love. The world might do well to 
make more music.”
With more than 100 never-before-released photos, 
McDonald brings readers on a journey behind the 

A lifetime of music and friendship, 
as remembered by Haggard’s bus-
driver, assistant and lifelong friend, 
Raymond H. McDonald

Cooperatives (NCFC).

National Farmers 
Union (NFU) member Clay Pope said, “FACA sets a 
new, higher floor for federal policy discussions around 
agriculture and climate change, and gives clear, farm-
er-backed direction to policymakers.” The sixth-generation 
farmer and rancher from Loyal, Oklahoma, added that 
“Congress must heed these recommendations and quickly 
act upon them. America’s family farmers and ranchers 
are already feeling the effects of climate change on their 
land — there is no time to waste.”

“Policy which addresses proactive measures to influence 
climate conditions cannot be one-size-fits-all,” said Stefanie 
Smallhouse, president of the Arizona Farm Bureau 
Federation and member of the American Farm Bureau 
board of directors. “Just as I have highlighted the unique 
needs of Arizona’s farmers and ranchers in the West, all 
regions of the U.S. can explain ways in which any given 
climate policy may or may not work for the landscape, 
industry and ecology present in that region.”

“The potential for farmers, ranchers and forestland 
owners to contribute to the climate change solution is 
well-documented. My family has seen it in our operation 
and see opportunities for it to happen on a far larger scale,” 
said Cori Wittman Stitt, a member of Environmental 
Defense Fund’s farmer advisory group and a partner 
in a diversified crop, cattle and timber operation in 
northern Idaho. “Farmers need Congress to act quickly 
to advance voluntary policies that maximize measurable 
net carbon sequestration and greenhouse gas reductions, 
while increasing the resilience of the land.”

FACA members developed more than 40 joint recom-
mendations to guide the development of federal climate 
policy. Download the recommendations and see a full 
list of member organizations at agclimatealliance.com.

Press Release Provided by American Farm Bureau Federation
Four witnesses representing the Food and Agriculture 
Climate Alliance’s (FACA) founding organizations 
and co-chairs – American Farm Bureau Federation, 
Environmental Defense Fund, National Council of Farmer 
Cooperatives and National Farmers Union – testified today 
in front of the U.S. Senate Committee on Agriculture, 
Nutrition, and Forestry on the agriculture, food, and 
forestry sectors’ role in delivering climate solutions.
Farmers, ranchers, and forest owners are both on the 
frontlines of climate impacts and offer innovative, natural 
solutions through increased carbon sequestration in trees 
and soils and reduced GHG emissions.
In accordance with FACA’s guiding principles, the four 
representatives stressed to lawmakers that federal climate 
policy must be built upon voluntary, incentive-based 
programs and market-driven opportunities, promote 
resilience and adaptation in rural communities, and be 
grounded in scientific evidence. In addition, solutions 
proposed by Congress and the Biden administration 
must be strongly bipartisan and accommodate the diverse 
needs of producers and landowners, regardless of size, 
geographic region, or commodity.
“Throughout my lifetime of farming, I constantly have 
sought out ways to reduce my environmental impact — it 
is good for the environment, it is good for my farm and 
it is the right thing to do. I believe the timing is right for 
all industries, including agriculture, to come together 
and find solutions that will sustain our way of life for 
generations to come,” said John Reifsteck, an Illinois 
grain farmer and the chairman of GROWMARK Inc. 
testifying on behalf of the National Council of Farmer 

Food and Agriculture Climate 
Alliance Members Testify on 

Climate Change
Opportunities to Tackle Rewind 98.1 FM is your source for Daily AG news!

From 4am-6am you can listen to daily Market report updates 
from our “Market Line” and the award-winning

“Line on Agriculture report”. Rick Worthington can catch you up 
on daily Cattle and Dairy info with the “Farm & Ranch report”.

DAILY AG NEWS

Join us Monday-Friday 4am-6am for the valley’s largest
AG radio programs only on Rewind 98.1 FM

For more information contact us at:
Daniel Palla / Grower Relations Manager
(661) 345-6613 / daniel@jssalmonds.com

www.jssalmonds.com

5600 Norris Road 
Bakersfield, CA 93308 

 (661) 328-5755

Our goal is to highlight the great work our
growers put into growing their almonds.

At JSS Almonds we work diligently to deliver
continuously competitive and profitable returns

to our growers.
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JOHN MOORE
TechAg Financial Group, Inc.

3430 Unicorn Road, Bakersfield, CA 93308

ASSOCIATE, CA DRE # 02083662

Mob: 661-303-6536 | Off: 661-695-6500 | eFax: 661-384-6168
JMoore@TechAg.com | TechAgFinancial.com

FEATURED LISTING

458.79 +/- Acres of Assorted Navel Citrus and Open Farmland in AEWSD,  
Edison Region

Asking Price: $9,061,102.50 ($19,750.00 per acre)

follow @techagfinancial Podcast available on

FOR MORE INFO, VISIT US ONLINE AT TECHAGFINANCIAL.COM

PENMAX®

AGRICULTURAL WATER 
PENETRANT

Penmax® will greatly increase water 
penetration, flush salts away from the root 
zone, increase the beneficial microbial base 

and will reduce clouding and crusting. In 
permanent crops, Penmax® will move water 

8 feet vertically and 12 feet horizontally, 
which will bank water for later use.

We guarantee quality and the ability to ship the best products
in their class at competitive prices world wide.

• Penmax® (Non-Ionic)

• No pH effect on soils

• No compounds formed with hard water

• Less product required

• Penmax® enhances the activity of soil organisms

• Improves and balances the soil ecology

• Preserves soil moisture by minimizing water evaporation

• Allows water to move deeper and laterally in soils

• Helps carry excess problem salts away from roots

• Creates an improved root/soil interface

(661) 327-9604    (800) 542-6664 CA Only
WesternNutrientsCorp.com
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always heard the statement that the truth will always 
come out, but this story is easily the most bizarre 
case of that statement. The captain of the “Nancy” 
thought his deeds would always stay secret, but the 
Bible states in Ephesians 5:11-13: “And have no 
fellowship with the unfruitful works of darkness, 
but rather reprove them. For it is a shame even to 
speak of those things which are done of them in 
secret. But all things that are reproved are made 
manifest by the light: for whatsoever doth make 
manifest is light.”

The third and last story comes from a daily 
devotional series entitled: 100 Bible Verses that made 
America. It concerns James A. Garfield, the 20th 
President of the United States. James was born in 
Ohio in 1831. His father died fighting a fire on 
their homestead. His mother, an earnest follower 
of Jesus, raised her children with much prayer. As 
a teenager, James obtained a job working on the 
Ohio and Pennsylvania Canal. This was a brave 
thing for James to do as it was a dangerous job, and 
he could hardly swim. One night, while struggling 
with a coil of rope, he fell over the ship’s railing into 
the cold waters of the canal. Afraid of drowning 
and thrashing about, he found the loose rope, 
which became taut enough for him to haul himself 
up and get his head above the canal water. The 
others on the ship were sleeping and did not hear 
his cries for help. He managed to haul himself onto 
the deck of the ship. James had swallowed a large 
amount of water and was freezing. He developed 
a high fever, so he decided to plod toward home. 
From a distance, he could see a light through the 
window and knew his mother was on her knees 
praying. He knew her prayer for him daily was 
in Psalms 86:16.

“O turn unto me, and have mercy upon me; give 
thy strength into thy servant, and save the son 
of thine handmaid.”
James’ mother nursed him back to health and he 
found out afterwards that the rope had stopped 
unwinding due to crack at the edge of the boat. 
That crack caused the rope to become tight and 
saved his life. James believed that God saved his 
life, and he knew God had something better for 
him than canaling. After he regained his health, 
he attended a revival meeting and gave his life to 
Christ. James attended Hiram College and began 
making political speeches, where he condemned the 
evils of slavery. He joined the Union Army and ran 
for a seat in the U.S. House of Representatives. In 
1880, he was elected President of the United States. 
(His mother became the first mother of a president 
to witness her son sworn into office. She also lived 
with him at the White House.). James Garfield’s 
life and his mother’s prayers demonstrate to us the 
power of prayer.

In 2021, I resolve to trust God more. If he can use 

Three Miraculous Stories
By Sandy Mittelsteadt 
Faith Contributor, Valley Ag Voice

Pondering on a topic for this month’s Faith in Farming 
column. I received within the hour an email from a 
friend with a fantastic story. A couple of days passed, 
and I received another email (from a different source) 
with another strange story. When the third email 
arrived with the third story, I realized that these 
stories were fascinating to me and faith inspiring 
and would make the perfect content for my Faith 
in Farming column. I pray they will also be faith 
inspiring for you. I will retell those stories in my 
own words.

The first story concerns Queen Victoria, who was 
traveling at night by train through fog in Great 
Britain. Unexpectedly, the train engineer saw a 
strange ghostly figure dressed in a long black coat 
standing in the middle of the tracks, waving his arms 
back and forth. Immediately, the train engineer 
slammed on the brakes and looking into the fog 
saw that the bridge ahead had been swept away. 
No one knew who that ghostly figure was, and 
he could not be found. After the train arrived in 
London, the train engineer noticed a dead moth 
at the bottom of the engine’s head lamp. When he 
pressed the moth against the glass of the lamp and 
turned it on, he again saw the black-robed ghost 
man. That man he had seen was not a man at all, 
but a moth which had flown into the lamp minutes 
before the train was to cross the bridge. Appearing 
to be a black-robed man waving his arms, the train 
engineer stopped the train. Queen Victoria and all 
who were on the train were saved by a moth. It is 
marvelous that God just used a moth flying to the 
light to save people. The Bible speaks of moments 
like this in Romans 8:28.

“And we know that all things work together for 
good to them that love God, to them who are 
called according to his purpose.”
The second story is about an American ship named 
the “Nancy.” In 1799, the “Nancy” was thought to 
be carrying illegal imports and was apprehended 
by a British vessel. However, before the ship was 
boarded, the crew disposed of the contraband, and 
the Captain of the “Nancy” threw overboard the 
ship’s records and substituted a fake set of book 
records, which had been prepared earlier in case 
the ship was seized. A trial was planned for the 
crew of the “Nancy,” and it appeared that the crew 
would be acquitted when a captain of another ship 
walked into the courtroom with the original papers 
of the “Nancy,” those original papers which had 
been thrown overboard. The “Nancy” crew could 
not believe their ears when they heard that those 
papers had been swallowed by a shark which had 
been caught by another ship. Upon processing that 
shark, the papers had been found in its belly. I have 

a moth and a crack in the wood to save lives, I can 
trust him and put my life in His hands. I also resolve 
to pray more, especially for my children. I believe 
that prayer is the key to unlock Heaven’s Gates.

My sons may never become President of the United 
States, (and I have no desire for them to do that), 
but they can make a difference where they live and 
help people in their communities. For that matter, 
I can make a difference in Bakersfield. Each one 
of us can make a difference and together, we can 
make a change in Bakersfield!

Free Mulch! 
F a r m   ♦   B u s i n e s s   ♦   H o m e   ♦   G a r d e n   

  

 

Reduces Erosion  

Reduces Overexposure 

Reduces Water Evaporation 

Reduces Overwatering   

Reduces Wilting 

 
Bakersfield Compost Facility 
6 6 1 - 8 3 5 - 8 8 7 3   ♦   2 6 0 1  S  M T  Ve r n o n  AV E  

Mulch Can Help So Much! 

Available In Bulk 
E v e r y  D a y   ♦   7  A M  –  4  P M   
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1 CALIFORNIA’S LARGEST#

VOLUME DEALER

3101 PACHECO ROAD • (833) 706-0676 • www.MotorCityGMC.com

  All ad prices exclude government taxes, any dealer document preparation charge, and any emission testing charge. Offer expires 4/30/2021

COMMERCIAL TRUCKS HEAVY DUTY VEHICLES

 
 1,000

-  

2019 GMC Savana 2500 - Work Van
• Power Convenience Pkg
• RWD
• 6.0L V8, 6 Spd, Auto
• Rear Vision Camera
• ABS Brakes

SALES PRICE:

$30,990 1 at this net price ID# PM572316

 
 -  

2020 GMC Sierra 1500 Elevation
• Elevation Convenience Pkg
• 5.3L V8, Gas
• 10 Spd, Auto, 4WD
• Rear Vision Camera

SALES PRICE:

$47,590 1 at this net price ID# M5693672

 
  
   

-  

2021 GMC SIERRA 1500 SLE 
• Double Cab, Standard Box
• 4x4
• Trailering Pkg
• Preferred Pkg

AS LOW AS:

$41,990 1 at this net price ID# G210119

Save up to $6,900!
from MSRP

2017 GMC Sierra 1500 SLE  - Pickup
• 6 Spd, Auto
• 5.3L V8
• RWD, 4-Wheel Disc Brakes
•  4D Crew Cab
•  Suspension Pkg

SALES PRICE:

$35,990 1 at this net price ID#M569373 

 
 

-  

2021  GMC CANYON

Farm Bureau Member?
Call Us for Special Pricing

(833) 706-0677

• Crew Cab, Short Box
• Elevation Pkg
• Trailering Pkg
• 2WD, 3.6L V-6
 

AS LOW AS:

$32,485 1 at this net price ID# G210335

Save up to $2,900!
from MSRP

2020 GMC SAVANA - Passenger Van
• Remote Keyless Entry 
• 12 Passengers
• V6 4.3L Gas
• 3500

AS LOW AS:

$33,725 1 at this net price ID# G200835

Save up to $7,200!
from MSRP

Dealer Retail Price:
MC Discount:
Fleet Discount:
Business Choice:
NAHB:
*Needs GMC Fleet Account.
***Must be current ABC Member.

40,925
2,000

-$   3,800
$      400

-$
$

Dealer Retail Price:
MC Discount:
Fleet Discount:
Business Choice:
ABC:
*Needs GMC Fleet Account.
***Must be current ABC Member.

 35,385 
    500

-$     1,500
-$     400
$      500

-$
$

2021  GMC Sierra 3500 - Pickup
• Double Cab, Long-Box
• Dual Rear Wheel
• 4x4
• 6.6 L Duramax Diesel

AS LOW AS:

$52,180 1 at this net price ID# G210202

Save up to $8,100!
from MSRP

Dealer Retail Price:
MC Discount:
Fleet Discount:
Business Choice:
ABC:
*Needs GMC Fleet Account.
***Must be current ABC Member.

60,280
-$
-$   2,900
-$     
$   1,000

$
    3,200

Dealer Retail Price:
MC Discount:
Fleet Discount:
Business Choice:
ABC:
*Needs GMC Fleet Account.
***Must be current ABC Member.

48,890
-$ 2,000
-$ 3,500
-$  400
$   1,000

$

-$     1,000

NEW TRUCKS! USED TRUCKS!


